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Tell us if you like this new format of virtual only Winter meetings?

Complete the anonymous survey, over the next two days
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Surveys

Survey Available from Deadline

Do you prefer the new virtual only format for the Winter meeting? 26 Jan 2026, 07:24 27 Jan 2026, 04:59



Special seminar scheduled for 11:00 AM Today

Fragmentation Energy Correlates in ep Scattering

-HuaXing Zhu (Peking University)



Two long-standing members of the Hall C collaboration
were let go recently.

Dave Mack

Thia Keppel
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Both of them have served our community for over 30 years.

We thank them for their dedication and very impactful contributions to Hall C



Community Standards

Everyone at Jefferson Lab has a responsibility to foster an
environment where all employees, users, students, guests, visitors
and subcontractors feel welcome and supported in advancing the
lab’s mission.

We'd like to take a moment to familiarize you with our Community
Standards. Jefferson Lab actively promotes a harassment-free
experience for all.

Everyone is expected to model professionalism and respectful
behavior at all times. Failure to adhere to these Community
Standards may result in being barred from further lab events;
suspension of site access, including housing at the SURA
residence facility; and/or removal from the site.

Je on Lab

While it is not possible to provide a complete list of the
types of improper behavior below, prohibited conduct
iIncludes, but is not limited to:

Obscene or abusive language

Bullying or deliberate intimidation

Disrespectful or offensive comments/gestures
Displaying or circulating sexually suggestive materials
Inappropriate physical contact

Stalking/following

Unwelcome sexual attention or advances

Violating security or environment, safety and
health rules

If you or someone else feels uncomfortable in the
workplace, or if you believe you have been
subjected to a hostile or harassing environment or
have any related concerns, please contact the
Jefferson Lab Ethics Officer, Rhonda Barbosa,

iImmediately at rbarbosa@jlab.org or via the Lab's
Ethics Hotline at jsaecp.ethicspoint.com.
Alternately, you may contact your sponsor.



Let us begin



